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From the Editor 

Enduring Romance of Education: 
a Valentine of Sorts 

But First, the Bad News 

Once again we’ve reached that 
bifurcating point of the year, with 
2002 (palindromicaUy) offering a 
January /Janus chance to look 
backward over old dread and forward 
to new dread dead ahead. 

After the general blackness of 
2001, we sure could use something 
positive and life-affirming to fix our 
star on for the coming months. Yet the 
umgawa is really hitting the fan vis a 
vis Education in BC in general, and 
good ol’ UCFV in particular, as you 
will discover reading on. May I 
recommend a stiff drink and/or stress 
tab before proceeding? 


As I write, the news is full of 
Educational chaos. Premier 
Campbell, the Great Bamboolee, 
orchestrated Black Thursday 
because, in his words, he’s “putting 
students ... first.” I would have 
guessed he’s just myopic — to the 
point of blindness — as far as the 
future of the enterprise is concerned. 
But, no, it’s ’cause he deeply cares 
about those poor kids: and what 
they reallyneed, of course, is further 
undermined and underfunded 
teachers and facilities. 

But what shivers my timbers, 
aside from the out-dated Soared 
rhetoric going down, is the 
prevailing mind-set in Victoria. For 
instance, Minister Christy Clark’s 
vision of Education’s ftiture, as 
reported in the Dec. 28/01 
Vancouver Sun, is of a more “open, 
service-oriented culture”at every 
level. This was her ‘positive’ 
response to yet another of those 
uplifting reports about parents 
requiring more hands-on control in 
schools to the extent of choosing 
curricula, guiding grading, etc., as 
opposed to letting those tiresome 
teaching professionals get on with 
the pilgrammatic progress of 
Joanie/Johnny. 

Translation please? Am I a little 
paranoid, or does it sound like 
Education is now viewed as a 
subset of the service industry? 
Repeat after me your mantra for a 
happy new year (cute upward 
inflection at the end of the phrase is 
optional): “How may I serve you?” 


Deja vu All Over Again — or, 
Shall We Dance? 

Come to think of it, every 
New Year’s Message the last dozen 
years or so on the Education front 
has been demoralizing. And now, 
again, we head to a batdeffont. 
Could that be why the haunting 
words of that old song keep echoing 
in my head? (Or is it just a loose 
filling and errant radio waves?) 

There may be trouble ahead 
But while there's music emd 
moonlight and love and romance 
Let's face the music and dance 

Maybe not actually dance (gotta 
preserve that geezer gravitas), just 
wiggle my butt a bit when no one is 
looking. Berlin’s tune is darkly 
seductive, but that lyric, so 
romantically emblematic of the 
indomitable spirit that keeps all of 
us going, really gets to me at this 
troubled time. Though Education 
may be on the brink of disaster, 
there is still daily joy in the practice 
and process of our beneficent 
enterprise — it feels good to be 
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reminded of that fact (musically or 
otherwise) in these dark days. And, 
over the all-too-short Xmas break, I 
happened to notice, while semi- 
comatose on the couch at a few points 
from committed egg-nogging, that the 
noblest enterprise of all has made 
something of a romantic comeback in 
popular consciousness. I’m talking 
network television here, with 
prominent primetime shows like 
Boston Public and The Education of 
Max Bickford. 

In Boston Public , especially, 
educators are portrayed as, well, 
energetic and action-fill rather than 
passive victims — of budget cuts, 
parent groups seeking absolute power 
over what goes on in the classroom, 
etc. When problems arise they actually 
do something: not like cringe 
whimpering under the desk or trundle 
off to the Harassment Counselor’s 
office; more like pull a gun on a really 
trying class, have an affair with a 
problem student to straighten him out, 
or punch out some unruly youth(s). 
Naturally, I contemn all such 
behaviours and the neo-conservative 
perspectives on Education they seem 
to reflect (perspectives, that is, that 
view the profession in terms of a 
revenge fantasy wherein the lower 
[student] classes must be rigidly kept 
down by brute force and cunning). But 
however fantastical and twisted these 
plots may be, what they do effectively 
is limn the power of the teacher, not to 
mention her/his revitalized cachet. 

The Bickford show is less visceral 
and a tad more realistic, but similarly 
apotheosizes the Educator as person 
of action and consequence. In it, 
Richard Dreyfuss plays a somewhat 
bumt/bummed-out History prof who, 
nevertheless, each episode in his 
charmingly cranky way grapples with 
‘big issues’ that filter down from the 
outside world into the classroom — 
dealing with ethics and politics and 
much more every week. My favourite 
remains the opener, wherein a male 
departmental colleague who has been 
off on a year sabbatical returns as a 
trans-gendered blonde semi-bombshell 
played by Helen Shaver. (Is that 
covered by our medical, BTW? Just 
wondering.) 


I must confess to not being able to 
watch Boston for five minutes 
without spasms of involuntary pique- 
fueled channel surfing; while 
Bickford \ though significantly less 
cartoonish, nevertheless stretches 
credulity with its idealized vision of 
pampered, ‘politically correct’ college 
life (e.g., with every racial, sexual, 
etc. minority group duly represented 
in what seem careful percentiles). 
Still, what’s grabbing me about these 
shows — right now, anyway — is 
how they cast educators: as 
attractive, compelling, larger-than-life 
figures inhabiting a dramatic and 
meaningful reality. 

Perhaps all this renewed media 
attention to the age-old romance of 
Education stems, somewhat 
sideways, from the Harry Potter 
entertainment juggernaut in which 
Education is glorified in a 
delightfully olde fashioned, 
whimsical, ivy-smothered Englishy 
way. Hogwarts, the transformational 
school of wizardry Harry attends, 
and the ideal it represents of respect 
for the tradition of learning, seem to 
have generated enormous world-wide 
appeal. I mean, last I heard author 
Rowlings has made 37 million $ from 
international sales of 110 million 
volumes and movie rights thus far — 
for stories that, among other things, 
posit schooling as salvation. 

Hmmm, what about an elevating 
new sitcom, following a tried-n’true 
formula and based loosely on mor. a 
series for ABC about Franken Valley 
College, in which an enclave of 
bulgy, formerly urban 60s drop-outs, 
druggies, and draft-dodgers working 
in a bucolic countryish setting, each 
week gets into delightfully hot water 
via throwback hippieishhijinks, then 
out again when student body and 
community gratefully realize the 
transformative life lessons they’ve 
been taught by these dedicated pros. 
You know, fun stuff like 
‘accidentally’ getting pink koolaid 
into the college’s water supply, 
thereby crystallizing crucial eco- 
leaming re watersheds, privatization, 
fluoridation, you name it. Kudos 
and good feelings all around. Title 
for this Fall 2002 sure-thing? Think 
I’ll call it Love-In. 


Point here? Is there one? Well, 
maybe, for us in Education, the 
answer is not guns or sex-changes 
specifically, but a more general 
commitment to becoming truly pro- 
active in our own attitudes and actions 
toward what we do so well. As these 
current TV shows, etal., indicate, our 
popularity is on the rise , getting right up 
there with TV hero lawyers , doctors, and 
cooking show hosts. Can some real 
icspectbe far behind? 

Things are Getting Better All the Time 

Along the old song line, and on 
a more personal note, this January 
I’ve decided to unselfishly make 
resolutions for others rather than 
focus on me me me. My close 
personal friends seemed quite 
dumbstruck by my generous 
recommendations for their self- 
improvements; I haven’t heard a 
word from them since New Year’s 
Eve, and assume they are busily 
implementing my helpful 
suggestions. In that light, here are a 
few recommendations for UCFV in 
general. Howabout if in 2002 
UCFV resolves to: 

••^Acquire a functional 
telephone system that allows 
FSA members to actually reply 
to student/ Staff/customer 
queries at will and in a timely, 
professional manner — instead 
of repeatedly lifting the receiver 
and discovering that you can’t 
dial out just now. 

••"Abolish pay parking for 
Faculty and Staff: though the 
extra motivation to engage in 
valuable weight bearing exercise 
— lugging heavy bags stuffed 
with books and papers for half a 
kilometre from the free parking 
spot — sounds good at first, the 
sick days off and chiro appts for 
neck/shoulder/back injuries 
make this a resolution that 
would truly benefit all. 

••"Reduce the psychic wear and 
tear of our current ‘ding-ding’ 
reality — as typified by charges 
for everything round here and 
by those separate, ever-so- 
losable cash cards required for 
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printing, copying, etc., that I (and 
others, surely) keep forgetting in 
the machines. What about the 
relative costs sorted out at the 
department level, or at least a 
single process card, or the bar-code 
tatoo, as mentioned here 
previously? Or simply install a 
brain chip to make the user blow 
up when a critical cash/flashpoint 
is reached? Might liven things up 
during the Feb blahs. (I’m sure the 
buzz about pay toilets is mere 
rumour ...) 

•“Install some hands (three would 
be ideal: hour, minute, sweep 
second) for the central-point 
clocktower clock on the ABBY 
campus — we may be inhabiting 
the timeless realm of Art, well, 
some of us, but surely the jest has 
worn thin after a couple of years. 

As for me, personally, I think I’ll 
get right down to work away on that 
heartwarming FVC script idea. After 
all, as the lottery ads say — and recent 
Gov’t activities confirm — “you never 
know.” 

The Really Good News 

On the other hand, the results of 
the recent FSA survey suggest that our 
membership feels we’re doing a pretty 
good job at this end. Thanks for your 
support — and read on to see how we 
are striving to better serve you in this 
gloriously new year, cute upward 
inflection included. 

-Ryszard Dubanski 



President's Report 

Welcome Back 

I hope your Christmas break was 
joyous, serene, and restful. 

As this is my first communique of 
the year, and as at the time of this 
writing it is still January, I should be 
wishing you a ‘Happy New Year’. 
But, in light of what the provincial 
government is doing to us, I can’t 
bring myself to say it. Because, for a 
great many British Columbians, this 
year will be far from happy. 

President Bassford’s January 18 th 
e-mail, ‘The UCFV Budget 
Situation’, outlined how we at 
UCFV will be affected by Liberal 
cutbacks and funding freezes over the 
next three years. Truthful though it 
was, Skip’s message was gently 
delivered. Like him, I hope new 
funding sources do become available 
to help offset our predicted $7 
million problem, but from the way 
Liberal budget policies are shaping 
up, it’s doubtful. 

Unless UCFV is really creative in 
developing alternative cost-saving 
measures, the shortfall could 
translate into as many as 50 layoffs 
this year. Skip talked about how an 
increase in tuition fees would help 
offset insufficient funding, but 
cautioned, “....only a significant 
increase would begin to address the 
anticipated shortfall.” In fact, if 
UCFV were allowed to raise tuition, 
the fees would have to increase by 
50% this fall to cover the $3 million 
funding shortage that we are facing 
in 2002/03. 

Not that it’s going to make you 
feel any better, but as bleak as the 
situation looks for us, UCFV is 
actually better off than most. The 
January 17 th provincial government 
announcement of wide-ranging ciits 
to ‘soft money’ funding created an 
immediate $700,000 problem for us, 
but double or triple that amount for 
many of the other UCs and colleges. 
Several of the other CEEA locals are 
already dealing with lay-offs. To 
give you an idea: at Northwest 
Community College 36 lay-off 


notices have been delivered, and 12 
at Selkirk. VCC’s first round of lay- 
offs will be delivered this week (last 
week of January), and they expect 
two other rounds — the second 
when the budget comes down in 
February, and the third April 1 st . 

As we have always done when 
faced with serious budget problems 
the FSA will work with UCFV to 
try and find alternatives to lay-offs. 
Some options I hope UCFV looks at 
seriously are ‘early retirement’ and 
‘voluntary redundancy’ incentives. 

Today, January 25 th , just a few 
hours ago, the Liberals announced 
Bill 28, The Public Education 
Flexibility and Choice Act. I don’t 
have all the details yet, but I 
understand this Bill to mean that 
Faculty will no longer be able to 
negotiate: class sizes, hours of 
instruction, length of term, annual 
vacation and professional 
development. Employers now have 
the unilateral authority to dictate 
these provisions. As well, 
employers will now be able to 
contract out services that have to 
this point been bargaining unit 
work. Bill 28 supersedes current 
contract language, therefore 
Collective Agreement clauses 
pertaining to the above will be 
considered null and void. Bill 28 
will take effect immediately. 


Research Stream / Research Leave 

If you are nor getting these two 
terms confused, you are one of the 
few who aren’t. 

Research Stream is the option of 
taking a course release — 
decreasing from a seven to six 
section load — to do research. The 
guide lines for this option were 
developed by RITTL and 
distributed to the membership 
before Christmas. The Research 
Stream is available to teaching 
Faculty who meet the criteria set 
out in the Procedures & Criteria for 
Access to Research Stream. 
Because funds are limited, only 
about 20 Faculty per year will be 
able to exercise this option. Please 
see the document for clarification. 
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Research Leave which was 
previously referred to as ‘sabbatical’, 
and called such at universities — is a 
one semester assisted scholarly 
activity for which teaching Faculty, 
non-teaching Faculty, Directors, and 
Educational Advisors are eligible 
every seven years. Those applying 
must have completed seven years of 
employment since their initial 
appointment to a Type ‘B’ contract, 
and they must submit a research plan 
for approval. While on a Research 
Leave, employees will receive 90% 
of their regular salary. Teaching 
Faculty who bank three additional 
sections over seven years may take a 
two semester sabbatical. For further 
information, please refer to the 
Research leave for Faculty e-mail 
posted December 12 th . 

Hope this clears things up a little. 
FSA Task Force on Restructuring 

About the time this goes to print 
the Task Force will be presenting their 
recommendations for better managing 
our increasing budgetary obligations 
and ever-changing membership to the 
FSA Executive. Recommendations 
will include: changes to our executive 
structure, changes to our relationship 
with CIEA, changes to the way SACs 
are conducted, and changes to how 
we deal with distinct and dissimilar 
Faculty and Staff issues. The 
FSA Executive will debate the 
recommendations, then bring 
forward, for your approval, the ones 
they believe best suit our present 
needs. There will probably be an 
Extraordinary General Meeting to 
vote on the recommendations some 
time in early March. 

New Collective Agreement 

Since September Tim Cooper, 
Contract Chair, Heidi Tvete, 
Grievance Chair, and Barry Bompas, 
VP of almost everything, have been 
working on an up-date of the 
Collective Agreement. Now, there 
seems to be a lot of mis-information 
and misunderstanding about this 
project! They — Barry, Heidi, and 
Tim — are not, as some people 
believe, writing new clauses, nor are 
they changing existing ones. What 
they are doing is cleaning up the 


contradictory clauses, adding the 
new language we ratified last Spring, 
and trying to re-format the thing so it 
is easier to follow. This is a big 
undertaking as we have an unusually 
large and cumbersome contract. 

The project is now very near 
completion and the new contract 
should be distributed by early March . 
Employee Relations is responsible 
for distribution, so please, if you do 
not receive one when everybody else 
does, call Employee Relations. 

New Faculty Evaluation Procedure 

By now all Faculty should have 
received a copy of the draft UCFV 
Instructional Faculty Evaluation 
Procedure. The sub-committee of 
LAM who produced this document 
have been working on it for two 
years. For them it has been a long, 
onerous process, but, I believe well 
worth it. Getting the document to 
this stage is nothing short of a 
miracle, and I can’t thank the 
committee members enough for their 
perseverance. For as long as I’ve 
been at UCFV — 13 years — we have 
been talking about updating and 
revamping the way in which we do 
evaluations. Although there have 
been many well-intentioned starts by 
various committees, none of them 
have gotten this far. The FSA is 
determined that the new Faculty 
procedure will be in place by 
September, at which time the 
committee — probably with new 
players — will begin work on new 
evaluation procedures for non- 
teaching Faculty and for Staff. 

1 50 Student Threshold 

The 150 Student Threshold clause 
that will take effect April 1 st has 
caused a few departments a great 
deal of worry, frustration, and anger. 
Some members of these departments 
would have us believe that all 
Faculty are extremely unhappy with 
the 150 Student Threshold clause. 
To effectively respond to members’ 
concerns about this and other new 
Collective Agreement clauses the 
FSA held three Faculty forums in 
November. A total of 25 people 
showed up. At the forums we 
explained that the FSA negotiators 


did not go to the table asking for 
this language. It came about during 
the course of negotiations. What 
we did go to the table asking for 
was equity in Faculty workload 
because that is what Faculty asked 
us to do. 

The negotiators were well aware 
that Faculty workload is impossible 
to measure because there are so 
many variables. Every department 
you speak to feels that its workload 
is the greatest. We knew going into 
bargaining that we were in a no-win 
situation with this issue. Those 
who see the fewest number of 
students in a year have valid 
reasons for their numbers being 
low, and the FSA is not disputing 
their claims. Those who see the 
greatest numbers of students feel 
that their overproduction is being 
exploited, and we agree. UCFV has 
full-time instructors seeing 220 
students a year, while others see 
only 80. 

The FSA was not happy with 
the 150 Student Threshold at the 
time we asked you to vote on the 
contract, and we are not happy with 
it now. Bargaining, however, is just 
that, bargaining. We don’t put our 
issues on the table and demand they 
all be met or else; that would take 
you out on strike every contract 
negotiation. Nor, of course, does 
the employer get everything 
requested. Bargaining is give and 
take, and not just give and take 
between employee and employer, 
but between the different interest 
groups of the FSA as well. We took 
Faculty workload to the table 
because, after wages, it was the 
most important issue to members. 
Until yesterday I’d have said that 
there was nothing to stop us taking 
the 150 Threshold clause back to 
the table next year, but in light of 
the new Bill 28, it’s rather a moot 
point now. 
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Staff Grievance Chair Report 

Questions & Answers 

On a regular basis, members call 
me for clarification on issues or to find 
out their rights under the Collective 
Agreement. In order to keep members 
informed, I thought I would share 
some of these typical questions and 
answers with you. 

Ql. My supervisor told me I will 
not be able to attend the next 
FSA General Meeting 
because I need to cover the 
front desk. Is there any 
language that provides me 
with the opportunity to 
attend these meetings? 

Al. Article 2.5(2) of the 

agreement states that all 
members of the Association 
shall be allowed to attend up 
to two General Meetings 
during regular hours. 

Q2. I am concerned that there 
may be adverse information 
in my file that I have not 
seen. Do I have the right to 
view my personnel file? 

A2 . Article 1 2 . 1 of the Agreement 

provides this opportunity. 
You may — through written 
request, or by calling 
Employee Relations — make 
an appointment to view the 
file with the Vice President or 
designate. 

Q3. I currently job share my 

position with another 
employee. If that employee 
leaves his or her portion of 
the position, do I have a right 
to that portion of the 
position? 

A3 . Article 1 3 .3 of the Agreement 

says that, should one of the 
employees leave his or her 
part of the position, the 
remaining employee has the 
first right of refusal to the 
portion vacated, provided he 
or she meets the minimum 
qualification standard. 


Q4. I am a regular part-time 

Staff member and I will 
have completed two years 
next month. Will that 
mean I have completed my 
probation period? 

A4. Article 14.1(4) states that 

not only does a regular part- 
time Staff member need to 
work two years to complete 
the probationary period, 
but that employee must also 
have worked a minimum 
of 912 hours during that 
time to conclude the 
probationary period. If an 
employee has not worked 
those hours during the 
probationary period, it will 
be extended until he/she 
does. 



Q5. I have worked at UCFV for 
five years so I have 
completed my initial 
probationary period of one 
year. If I am successful at 
obtaining a different 
position, do I have to 
complete still another 
probationary period? 

A5 . Article 14.4(2) states that if a 
Staff employee on a 
continuing appointment 
moves to a position which is 
different from the position 
that he or she previously 
occupied, he or she will 
serve a non-initial 
probationary period of six 
months. 

Q6. I have a 60% contract but I 
have been working more 
than my 60% for the past six 
months. Do I have a right 
to ask that my contract be 


amended to reflect these 
changes? 

A6. Article 19.10 (1) states that 
a Staff employee whose 
contract is less than 100% 
but is consistently offered 
and accepts additional 
hours for a period of four 
months, shall have the 
contract revised if the 
additional hours are likely 
to continue. 

Q7. In my department, when I 
am away my co-worker 
benefits from an increase of 
10% for acting in a higher 
capacity and performing 
the higher rated duties of 
my position. When I cover 
for my co-worker when he 
is away, who is paid at a 
lower pay rate, I do not 
benefit from the 10% acting 
pay. Is there anything in 
the Agreement that 
addresses this issue? 

A7. Article 21.3 states that a 
Dean at his or her 
discretion may compensate 
a Staff employee 10% 
additional pay for 
performing duties of an 
employee on the same pay 
group or lower who is 
absent. 

Q8. There is a temporary 
opening in my department. 
Does the position need to 
be posted or can UCFV 
appoint someone to the 
position? 

A8. Article 13.2(a) states that a 
temporary vacancy in a 
regular position for a 
period of less than four 
months may be filled by 
the Employer in 
consultation with the 
employees of the area. If 
the position is longer than 
four months the position 
needs to be posted after 
two months of the 
appointment unless 
otherwise agreed to by the 
Employer and Association. 
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Q9. I have in the past been a 
member of an SAC where I 
questioned some of the 
conduct of the SAC. As a 
committee member can I 
bring these concerns forward? 


A9. Yes. A grievance can be 
brought forward by an 
internal candidate, a member 
of the SAC, or any other FSA 
member. These concerns can 
be brought forward to the 
grievance chair who will 
investigate and determine if 
there has been a violation of 
the SAC process. If the 
grievance chair decides that a 
violation has occurred, the 
grievance process will be 
initiated. Members who are 
serving on an SAC are given 
an SAC package which 
outlines and explains the 
SAC process. If there are any 
further questions regarding 
their role on the committee, 
members should contact the 
appropriate grievance chair. 

-Heidi Tvete 


Contract Chair Report 

Last spring the negotiations locally 
were not complete, but a decision was 
made to vote on the contract that had 
been negotiated so far. There was a 
fear that the fiscal situation for post- 
secondary education would tighten 
up. To delay locking in the gains 
might have led to losing them, so this 
issue went to the membership for a 
vote with several loose ends still to be 
tied up. 

As last term proceeded, Heidi, 
Barry, and I have been meeting to 
modify the contract to take into 
account the changes that were 
negotiated, and simultaneously several 
individuals and groups have been 
sorting out details in specific areas. 

I have always found our contract 
to contain ambiguities. It’s probably 
impossible to get rid of them all. Our 
policy on ambiguities is that they 


should be resolved using the 
interpretation of the original 
bargainers. Thus Ian and Barry have 
been called on a lot this semester to 
clarify and interpret. We are 
fortunate that Ian is willing to 
volunteer his time to do it this year. 

Two major areas that needed to 
be sorted out were the Research 
Option and the issue of Sabbatical 
leave. RITTL has almost determined 
the details of this, and Ian, Bev, and 
Barry (with me watching) appear to 
have finalized the conditions for 
Sabbatical leaves. These will end up 
as separate documents approved of 
by the agreements committee. 

As far as the contract goes, it is 
now a matter of just finishing off the 
language, and distributing copies. 
We are fortunate at UCFV to have 
sufficiently good labour relations 
with management that both sides 
were willing to agree in principle, on 
the faith that the words would be 
sorted out later in a reasonable 
manner. 

Our contract is a two-year 
contract, and we have already 
completed the first quarter (i.e. one 
semester) of it. We will start a new 
negotiation for a contract beginning 
in 2003. To learn the concerns of the 
membership, I’m still visiting 
departments and other groups that 
wish to have input. Almost all have 
been friendly, reasonable, and 
honest. I have heard their concerns 
and I will bring them to the table 
next round. We all know that next 
round of bargaining it will be tough 
to get much in the way of extra 
concessions; the nature ofbargaining 
is give and take, so to get something 
we may have to give something up. I 
do not at present have a mandate to 
give anything up, so we might be 
looking at a contract similar to this 
year’s. 

Members have often approached 
me with statements along the lines of 
something about a contract being 
much better at other University 
Colleges/Colleges than here. For 
example, perhaps for one group there 
will be a smaller class size in a 
program at another institution. 



Another individual will point to the 
higher salary or smaller number of 
classes that Faculty at OUC enjoy. 
Such differences exist between any 
two institutions in the province. No 
institution has the best of everything 
or the worst of everything. 

There is always a trade-off 
between number of classes, class 
size, salaries, benefits. The bottom 
line is that UCFV has a certain 
amount of money, and a 
requirement to produce a certain 
amount of FTEs, and the current 
contract represents our compromise. 
For example, it might be easier to 
get a high salary or research 
support at Okanagan. On the other 
hand, Faculty there are supposed to 
average 250 students per year. If we 
want the ‘good’ parts of Okanagan’s 
contract, we’ll likely have to pay for 
them by accepting the ‘bad’ parts! 

New Course Development Release 
— Clarification 

In the last two weeks I’ve heard 
it said by several folk that the clause 
in the contract under which Faculty 
could obtain a release for 
developing a course is gone. This is 
not true. The good news is that the 
clause is unchanged. The bad news 
is that the clause always said that 
you get a release for new course 
development with the approval of 
the appropriate Dean. If your 
Dean decides to not give you a 
release for course development, that 
is her or his prerogative. It pays to 
be nice to your Dean! 

I wish you all a good term, 

-Tim Cooper. 
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Black Thursday 

(Ed. Because it is such a big story, 
here is a culling of press releases, 
chppings, etc., F. Y.I.) 

Letter from Malaspina 


Dear Minister Reid, Minister Bruce, 
Mr. Hunter and Mr. Long, 

I am writing to urge you, as MLAs 
elected to represent the constituencies 
in which members of the Malaspina 
Faculty Association work, to prevent 
the passing of Bill 28. Like much of 
the changes recently legislated, this 
Bill is short-sighted in terms of its 
alleged goals, unjust in its disregard 
for the principles of civil society and 
offensive in terms of its overall effect. 
While I am concerned about all 
aspects of the Bill, I shall restrict my 
comments to those parts which affect 
my members in post-secondary 
education. The Bill will not result in 
improvements for students; in this I 
am in agreement with the recent 
arguments of the Canadian 
Federation of Students. Instead it will 
reduce the quality of education 
available at colleges, university 
colleges and institutes, by overloading 
both class sizes and educator work 
assignment. If you yourselves had 
worked at such an institution, you 
would be familiar with the immense 
difficulties of maintaining the quality 
of service after two decades of almost 
continual real-dollar cutbacks, and 


with the persistent daily stress, for 
students, Staff and Faculty, that they 
have created. Because of the 
prevalence of stress-related illness, 
long-term disability premiums have 
more than doubled in the last two 
years - the objective symptom of an 
underlying malaise which we in the 
system know only too well. Bill 28 is 
just the latest nail in the coffin of 
educational quality at our 
institutions. 


The other argument I shall urge 
concerns the damage which the Bill 
does to the labour relations 
atmosphere. Not only is it unjust to 
tamper with Collective Agreements 
duly negotiated between responsible 
parties who know best what is the 
most suitable compromise between 
their respective long-term 
aspirations, it is also prejudicial to 
die trust between the parties upon 
which all labour relations rest, and 
hence to the labour relations climate 
in the province as a whole. The 
principle that a contract, once 
signed, should be honoured is an 
important moral underpinning of 
any democratic and pluralist civil 
society, and it is so for a reason, 
namely, that failing to maintain it 
would undercut the whole system of 
making agreements and contracts. In 
the normal run of events, both 
employers and employees can be 
expected to keep to their agreements 
(or else can be brought to do so 
through third-party arbitration), and 
the result is relative peace in the 
relations between them. Your 
government has put one partner to 
those relations — employees — on 
notice that the era of labour peace is 
over, for the contracts they have so 
thoughtfully made with their 
employers can no longer be expected 
to hold. 


Finally, for reasons relating to 
both of the above arguments, the Bill 
is disastrous in terms of what the 
government has announced as its 
main aim: increasing sustainable 
economic activity. The points are 
quite simple: a reduction in the 
quality of education leads to an 
under-educated workforce, well- 
established as being correlated with 


poor economic performance; the 
assault on Collective Agreements 
destroys labour peace, with 
resulting loss of both consumer and 
investor confidence. That you are 
happy to go farther down this road 
(consistent with your other recent 
attacks on services to the public) 
indicates either that you are clinging 
to a now-discredited economic 
theory (one which ignores the 
crucial factors of consumer- 
confidence and labour peace) or else 
that you think it more important to 
pay back in the short term those 
sectors of society, including big 
business, which persuaded the 
majority to elect you than to look 
out for the long-term well-being of 
the province. 

Sincerely, 

John A. Black 
<black@mala.bc.ca> 

President, 

Malaspina Faculty Association 
CIEA Local 8 


Tax, Lies, and Axing Red Tape 

“All political parties die at last 
of swallowing their own lies.” 

-Dr. John Arbuthnot, 1735 


Let’s be blunt: the Black 
Thursday cuts inflicted on British 
Columbia show that the Gordon 
Campbell Liberals have been, and 
continue to be, fundamentally 
dishonest with British Columbians. 
Furthermore, the mass firing of 
public sector workers and the 
slashing of programs are only the 
beginning of the most radical and 
reckless attack on government yet 
seen in Canada. Campbell’s cuts are 
not about eliminating jobs; they are 
about eliminating government itself. 
The intention is to return the 
province to a 1950s style of 
government, where big business 
does as it pleases, with the helpful 
assistance of those in power, while 
the needy can depend on charity or 
beg in the streets. 
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And giving huge tax cuts to both 
big business and B.C.’s wealthiest 
citizens along with launching a 
vicious assault on social assistance is 
evidence of an undisguised attempt to 
transfer wealth from the poor to the 
rich. The next steps will see the shift 
of Crown corporations and publicly 
owned assets to private interests in a 
fire sale of land, buildings, and 
services. Just watch. 

It’s an approach that is both mean- 
spirited and ideologically bent. Even 
the most right-wing moments of the 
former Social Credit governments of 
Bill Bennett or Bill Vander Zalm pale 
by comparison to the plans Gordon 
Campbell has for B.C. Start with the 
deliberate deception of voters. Premier 
Campbell claims that B.C. “inherited 
a $3.8 billion structural deficit” that 
“forced” these cuts. Rubbish. The 
Liberals’ own fiscal-review panel 
confirmed that the new government 
inherited a $1.3 billion surplus for 
2000-2001. Plus, it’s impossible to 
“inherit” anything beyond the 
previous year’s results. 

What actually happened is that the 
Liberals rashly made a $1.5 billion 
annual personal tax cut, slanted to 
give most of the money to the 
wealthy, on their first day in office. 
They then added an additional $600 
million annual cut for big business, 
just as the economy went into a 
predictable tailspin. 

For more dishonesty, consider 
what they told government workers. 
"We're not planning massive layoffs in 
the civil service," Campbell said 
February 14, 2001 . And Liberal MLA 
Christy Clark told reporters February 
13 that: “Gordon Campbell is not 
going to go out on some sort of spree 
against civil servants.” Whoops. That 
dissembling led the Globe and Mails 
Jeffrey Simpson to describe Campbell 
as a “bamboozler” whose New Era 
for British Columbia platform “was a 
political fraud and economic nonsense” 
in a January 19, 2002 column. 

And don’t believe the Liberal cuts 
will stop at 12,000 jobs. With the Human 
Resources Ministry alone worker who 
requested anonymity told the Georgia 
Sbaightihat job losses at the not-for-profit 
societies could easily hit 20,000. 


Then, for unmitigated mean- 
spiritedness, look at welfare changes. 
The Liberals will claw back any 
earned income of people on social 
assistance, where previously they 
could keep the first $200 gained by 
working. How in the world does that 
encourage anyone to take a part-time 
job as a step back to work? Instead, it 
penalizes those trying to get back on 
their feet. 

Add to that, taking away bus pass 
subsidies for low-income seniors, 
forcing single parents to work when 
their youngest child is three rather 
than seven, denying social assistance 
to young adults over 19 until they 
have been on their own for two 
years, and much, much more. 

Campbell’s cuts: dishonest, 
reckless, and outrageously wrong. 

-Bill Tieleman 

from Political Connections Column, 
Georgia Straight , Jan. 24-31, 2002 



CIEA Releases Jan. 27, 2002 

What's the problem? asks college 
union 

College educators today were 
questioning why the Minister of 
Labour has tabled legislation 
removing Collective Agreement 
provisions on class size and 
workload for college and institute 
Faculty when employers did not put 
these issues on the table in 
bargaining last spring. 


Maureen Shaw, President of the 
7000 member College Institute 
Educators' Association of BC said 
today that legislation that 
government hopes to pass this 
weekend appears to address non- 
existent problems. 

"We have surveyed our 
bargaining teams and found that 
with the exception of a few local 
tables, no employer in the BC 
college and institute sector raised 
issues of class size, student 
numbers, professional development, 
vacation or the use of teaching 
assistants," said Shaw. "So we are 
asking Ministers Bruce and Bond, 
where is the evidence that there was 
a problem so severe that they are 
willing to gut Collective Agreements 
and break contracts to fix it?" 

Shaw said that the main concern 
of college and institute employers in 
the last round of bargaining was to 
achieve a compensation package 
that would retain and recruit 
qualified Faculty. “Institutions are 
facing the reality that up to half of 
their Faculty could retire in the next 
decade. Employers came to the 
bargaining table with the objective 
of ensuring that they could deal 
with this reality. Bill 28 will make it 
more difficult to attract and retain 
people. Why would bright new 
Faculty or those who have a wealth 
of experience want to work for a 
government that uses a legislative 
hammer to force them to take on 
more students?" 

Shaw also noted that unions and 
employers did agree to workload 
increases in the 1996 bargaining 
round, demonstrating that these 
issues can be dealt with at the 
bargaining table. CIEA has written 
to Ministers Bruce and Bond 
demanding that the legislation be 
withdrawn. 

For more information, contact: 

Roseanne Moran, 

CIEA Communications Representative 
or 

Maureen Shaw, 

CIEA President 

at 604-873-8988 or 604-788-4564 
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Letter To Hon. Shirley Bond, 
Minister of Advanced Education, 

By Fax: (250) 356-3000 

Dear Minister Bond: 

I am writing to you on a matter of 
the utmost urgency. Without prior 
discussion or notice to the unions, 
your government tabled Bill 28 on 
Friday, January 25, 2002 that opens 
up significant pieces of Faculty 
Collective Agreements in BC colleges, 
university colleges, institutes and 
agencies. I am asking that your 
government withdraw Bill 28. 

The College and Institute Labour 
Adjustment sections of Bill 28 are an 
insult to educators in BCs colleges, 
university-colleges, institutes and 
agencies. Not once in our meetings 
with you did you raise the need to 
review workload, professional 
development, vacation or the other 
areas in the Bill. In fact, you indicated 
that you value educators. I note that in 
your speech on Bill 28 you 
acknowledged that the college sector 
has been able to absorb large numbers 
of new students in the last five years. 
This has happened despite what you 
describe as "detailed formula-driven 
limits on the number of students per 
class, the number and duration of 
terms or semesters and the use of 
instructional support." 

I also want to tell you that CIEA 
has surveyed our bargaining teams 
and found that with the exception of a 
few local bargaining tables, no 
employer in the BC college and 
institute sector raised the issue of class 
size, student numbers, professional 
development, vacation or the use of 
teaching assistants in the last round of 
bargaining. In fact, the main concern 
of college and institute employers in 
the last round of bargaining was to 
achieve a compensation package that 
would retain and recruit qualified 
Faculty. Post-secondary institutions 
are facing the reality that up to half of 
their Faculty could retire in the next 
decade. Employers came to the 
bargaining table with the objective of 
ensuring that they could deal with this 
reality and the final agreements 
reflected these concerns. 


CEEA's assessment is that the 
College and Institute Labour 
Adjustment Sections of Bill 28 will 
make it more difficult to attract and 
retain people. Why would bright new 
Faculty want to work for a 
government that uses a legislative 
hammer to force them to take on 
more students? Why would Faculty 
with a wealth of experience and the 
option to retire or pursue other 
opportunities want to work for a 
government that takes away their 
ability to plan their professional 
development and vacation? 

I note the fact that unions and 
employers did agree to workload 
increases in the 1996 bargaining 
round, demonstrating that these 
issues can be dealt with at the 
bargaining table. But in the 2001 
bargaining round, employers did not 
want to deal with the issues your 
government has legislated. 

If there are problems in the 
college and institute system, let's deal 
with them as we have in the past - 
through frank discussion and 
collective bargaining. This Bill will 
create more problems than it purports 
to fix. It is a recipe for conflict and 
confrontation in a system that has 
worked effectively for over 30 years. 
On behalf of the over 7,000 members 
of the College Institute Educators' 
Association of BC, I urgently request 
that you withdraw Bill 28. I can be 
reached today at (604) 873-8988 or 
by cell (604) 788-4564. 

Sincerely, 

Maureen Shaw, 

President, CEEA 


Contracts Ripped Up — 
Talking Points Jan. 26, 2002 

Messages on the legislation 

* Premier Campbell has betrayed 
his commitment to respect 
Collective Agreements — he lied to 
British Columbians 

* He's even banning citizens from 
seeking redress in court 

* Gordon Campbell is ripping up 
these agreements to make it easier 
to cut and privatize health care 
services in communities across B.C. 
to close hospitals, privatize services 
and cut the wages of frontline 
caregivers 

* This not about protecting patients, 
it's about closing hospitals, 
privatizing services and cutting 
health care (to pay for tax cuts to 
business and the rich.) 

* This is not about protecting high 
school and elementary school 
students, it's about increasing class 
size and cutting support for 
education (to pay for tax cuts to 
business and the rich.) 

* This is not about protecting 
college students, it's about 
increasing their class size, driving up 
their tuition costs and reducing the 
quality of their education (to pay for 
tax cuts to business and the rich) 

The federation 's response 

* Premier Campbell has launched a 
new era of conflict and 
confrontation 

* A special officers and executive 
council meeting Monday will 
determine the next steps in the 
action program adopted at 
convention: 

* We endorse the job action planned 
by teachers 

* We expect other unions will be 
consulting with their members 
about their response 

* We are building at the community 
level to hold MLAs accountable 
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* We are mobilizing for the march in 
Victoria Feb. 23 

* We don't rule anything out 

* We will be reaching out to our 
members to build support 

Geoff Meggs, 

Director of Communications 
B.C. Federation of Labour 
604-430-1421 


Skip the Studying, just 
buy the degree 

At Simon Fraser University, 
they’re investigating widespread 
plagiarism. At University of Toronto 
law school, they suspended students 
who made up grades on job 
applications. 

But why pilfer someone else’s 
prose or misrepresent your marks 
when there’s a far easier path to 
academic success: just buy a degree. 
While you’re at it, order a custom- 
made transcript, complete with a 4.0 
grade point average if you like. 

It could cost as little as $39.95 (US) 
or more than $1,000, depending on 
the degree of authenticity you desire. 

The high-end services, such as 
www.degrees-r-us.com, are actually 
authorized by some UC states to grant 
degrees, even though no other 
university in North America would 
recognize them. Then there are the 
companies that duplicate the fonts, 
coats of arms, seals, and workings for 
the authentic university diplomas and 
transcripts that they are copying. The 
low-rent companies such as 
www.bogusphd.com churn out 
parchment that doesn’t even try to 
look like the real thing for $39.95. 

All the websites claim to provide 
“novelty” degrees for entertainment 
purposes only, in an effort to protect 
themselves from lawsuits and criminal 
charges, said Pierre-Yves Boucher, 
secretary of the University of Ottawa. 


“Once you’ve got it in your hand, 
you do whatever you want with it,” 
said Mr. Boucher, who is also a 
lawyer. “We all know what the 
intent is, but they’ve got all these 
protective declarations.” 

He complained to the RCMP this 
summer after a Laval, Que.-based 
company, BMR Productions Inc., 
included what appeared to be a copy 
of a University of Ottawa degree as a 
example of what it could do for 
customers on its Web site 
www.diplomamakers .com. 

After Mr. Boucher argued that 
BMR had infringed on the 
university’s trademark, it was 
ordered to cease and desist 
operations. By Dec. 7, the Web site 
had stopped accepting orders “to 
address queries about our business.” 



It is a problem that has flourished 
in the past decade, ever since 
DipScam, the FBI-led investigation 
into diploma mills, wound down in 
the early 1990s. 

Although plagiarism has been 
front and centre in the headlines 
recently, some university officials say 
forging academic documents is a 
more serious problem. “It’s like 
war,” said John Metcalfe, registrar at 
Wilfrid Laurier University in 
Waterloo, Ont. “The potential 
wrongdoer is looking to exploit 
advances in technology in order to 
perpetrate their (deception) and 


we’re always looking for advances 
in that technology to make it more 
difficult”. 

Last year he got a call from a 
potential employer in the southern 
United States who said an applicant 
had presented a copy of a WLU 
degree as proof he had a degree. “It 
was a really bad job. I’m sure some 
of the places on the Web that 
charge hundreds and hundreds of 
dollars do a much better job and 
that’s the sorry part of it all.” 

Most universities now buy 
special security paper that cannot be 
photocopied without revealing a 
special background identifying it as 
a duplicate. Ontario universities 
have also developed an electronic 
data-transfer system that allows 
them to exchange academic records 
without ever printing them out. 

The real victims, according to 
Mr. Metcalfe, are employers. 
“When a student has something in 
their hands, the possibility of it 
being tampered with is real.” 

And no one knows how many 
people forge their academic credentials, 
although Torontobased executive-search 
consultant Ian MacArthur said it is a 
well-accepted fact in his business that 20 
to 30 per cent of job applicants include 
erroneous information on their resumes. 

I would say that believing 
somebody has earned a degree 
simply because they have something 
in a frame would be an act of 
naivete,” Mr. Metcalfe cautioned. 

At www.degree-r-us.com, $1,400 
will buy a BA, and MA, and a PhD 
in the specialty of your choice. All 
you need is three years’ experience 
in the same field of work, according 
to an employee who answered the 
phone in the California-based office 
of College Services Corp. 

“The program isn’t accredited by 
any agency that’s listed with the UC 
Department of Education because 
they’re awarded just based on life 
experience only and not scholastic 
performance,” said the man, who 
described himself as an assistant. 
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For that kind of money, you can 
expect the best. College Services has 
a complicated infrastructure set up to 
support the dubious degrees, including 
the Inter-Collegiate Joint Committee 
on Academic Standards. For an extra 
$195 per year, ‘‘graduates” can hand 
out a toll-free number to the registrar’s 
office to anyone who wants to check 
their academic qualifications. 

“They’re all just creatures of our 
creations, yes” said the anonymous 
spokesman, “It’s just show and tell.” 

The name of the degree-granting 
institution is a secret, because the 
company wants to protect its reputation 
as a legitimate university. 

“Suppose, for example, I tell you 
the name and then you see a diploma 
hanging on somebody’s wall. Then 
you would know they had a non- 
eamed degree.” 

But proper universities, the kind 
with quadrangles and libraries and 
senates, say their integrity is at stake 
when people who don’t have degrees 
say they do, because it devalues the 
work of genuine students who work 
hard to earn university honours. 


-Kim Honey 
The Globe and Mail 
Jan. 12, 2002 



NOTES & NOTICES 


New Beginnings? 


New Years' Day is the key of the 
year. It is the start of a new life — for 
new hopes and dreams. 

~ Japanese saying 

Be at war with your vices; at peace 
with your neighbors, and let every 
new year find you a better man. 

-Benjamin Franklin 

Happiness is too many things these 
days for anyone to wish ill on 
anyone lightly. So let's just wish each 
other a bileless New Year and leave 
it at that. 

-Judith Crist 

New Year's Resolution: To tolerate 
fools more gladly, provided this does 
not encourage them to take up more 
of my time. 

-James Agate 

The principle of fashion is... the 
principle of the kaleidoscope. A new 
year can only bring us a new 
combination of the same elements; 
and about once in so often we go 
back and begin again. 

-Katherine F. Gerould 

We turn not older with years, but 
newer every day. 

-Emily Dickinson 

Youth is when you're allowed to stay 
up late on New Year’s Eve. Middle 
age is when you're forced to. 

-Bill Vaughn 

An optimist stays up until midnight 
to see the new year in. A pessimist 
stays up to make sure the old year 
leaves. 

-Bill Vaughan 


Many people look forward to the 
New Year for a new start on old 
habits. 

-Author Unknown 

A New Year’s resolution is 
something that goes in one year and 
out the other. 

-Author Unknown 

The proper behavior all through the 
holiday season is to be drunk. This 
drunkenness culminates on 
New Year's Eve, when you get so 
drunk you kiss the person you're 
married to. 

-P.J. O'Rourke 

Playing the Name Game 

(Ed. When I started teaching I 
could remember every student's 
name alter the first class. Not 
anymore — here 's why, thanks to a 
snip from an editors' online notice 
board.) 

Below are a list of names that 
I’ve culled from newspaper 
clippings and online forums 
(primarily Table Talk at salon.com). 
Most (about 95%) have been 
verified, but others have achieved 
full-bore urban legend status. Some 
of these are appallingly awful 
alliterations, some are youneeque 
and Kre8’Tif spelling travesties, and 
others betray die level of hatred that 
some parents harbor for their own 
offspring. Read ‘em and weep. 

Female Names 

Tai'Ay 

Qyijanaya 

Tifanay 

Anjahleek 

Lukeeisha 

Dastynee 

DeZelia 

Liberty Skye 

Aiyama Princess (read aloud!) 

Weatherly 

Yllyzybyth 

Tiftny 

Tiphnie 

Jennamaire 

Delbra 

Morresicia 
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Female Names (cont'd) 

Krystal Shanda Lear 
Unacarol 

(and her brother, Unabomber?) 

Stormi Dykes 
Seasealia 

Serenity-Faith Clara 

Shay-La (by the power of Grayskull!) 

Bryttneigh 

Chazz SaraLynn 

Quinthella 

Ripleee (no, there are no typos there.) 
Cortlyn 

Devastasha Angel Beaver 

Jazlyn 

Tharisicia 

Angel Saffron Christmas 

Rotunda 

LaTissue 

JaBreka 

T'Aja 

J’Amy 

J'Me-Lyn 

M'Liss 

Lexlee 

Essence 

Nevaeh 

(sounds pretty, but read it 

backwards I dare you.) 

Mycala Michelina 

Jennica 

Tessica 

Ampersand 

Olexia de Evelyn 

Uneeque 

Charleszetta Waddles 
Mysteen 

Keitlyn Micheela 

Melvinette 

Velveeta 

Aquanetta 

Latrina 

Champale 

Arzilda 

Formica Dinette 
Tyqwagea 

(Dudes. This isn't a name - this is a 
bad scrabble hand.) 

Kyppur Reine/Corstin Raye/ 

Hailoe Raquelle 

(prospective girl’s names from the 
same parents) 

Male Names 

Wrenaldo 

Ruzzquan 

Quanshre 

Jayms 

Tymothi 


Harllee 

Skyzer Gray 

Elneezer 

Ralphfiel 

Jaymz 

Ross Moss 

Alaksandr 

Chryston 

Kaven 

Kyler 

Jazmyne Ammon 
Nestor Ariel 
Wrangler 

Cauy (pronounced “coy”) 

Imperfecto 

Wimp 

Kaylin 

Geoffrey Jeffrey 
Allan Allen 
Martin Martin 
Ro'Dricus 

Munrow Slye/Maxus Rhoan/ 

Martt Lawtin (prospective boy’s 
names from the same parents) 

Family Ties 

Sisters Shaquila and Shavodka 
Twins Shantee (F) and Shontee (F) 
Twins Virgil (M) and Vertrell (M) 
Twins Otice Dylan (M) and 
Dalas Anne (F) 

Sisters Misty Dawn and 
Crystal Brook 

Dad K.J., Mom Kelli, kids Kody and 
Kinley 

Sisters Hayley, Kylie, Bailey and Riley 
Siblings Candy Barr (F) and John 
Hershey Barr (M) 

Siblings Makaley, Arden, Anniston, 
Taegan and Balen (I’m not even 
hazarding a guess.) 

Sisters Siegal and Deja 
Sisters Geo'Nesha and Geo'Kesha 
Sisters Shalisha, Shamisha and 
Shaquisha 

Sisters Shortee and Smiley 

Sisters Cassandra, Cassindra and 

Cassondra 

Sisters Shoreen, Shaimine and Simine 
Siblings (gender uncertain) Troylei, 
Melodylei and Juanariail. 

Twins Mahoganee Nia (F) and 
Schickago Roibey (F) 

Sisters Tylyn and Talon 

Twins Kayleigh Marie (F) and 

Bayleigh Marie (F) 

Siblings Kwentin (M), Khrystal (F) 
and Kenneath (M) 

Brothers Jhane and Jabree 
Brothers Ny'Bre and Ny'Diqua 
Sisters Shantiya and Shantese 


Siblings QuaTira (F) and QuaNell (M) 
Sisters Cashia, Kadashia and 
Dahrashia 

Twins Elevayshan (M) Starkwan(M) 
Twins Roderick (M) Loderick (M) 
Twins Mario (M) and Marius (M) 

Your guess is as good as mine 

Weir Strange 

Francelis 

Wendelin 

Ginelly 

Aero Pi 

Weapon Wang 

Blayse 

Dayl 

Leen 

Decardava 

Chawntrell 

North Shore Sydney Bridge 



A Valentine Verse 

(from an Epithalamion, or Marriage 
Song on The Lady Elizabeth And Count 
Palatine Being Married on St. 
Valentine's Day) 

Hail Bishop Valentine! whose day 
this is; 

All the air is thy diocese, 

And all the chirping choristers 
And other birds are thy parishioners : 
Thou marryest every year 
The lyric lark and the grave 
whispering dove; 

The sparrow that neglects his life 
for love, 

The household bird with the red 
stomacher; 

Thou mak'st the blackbird speed as 
soon, 

As doth the goldfinch or the 
halcyon . . . 

This day more cheerfully than ever 
shine, 

This day which might inflame 
thyself, old Valentine! 

-John Donne 


